
Stand Your Ground: Advancing 
DE&I Against Legal 
Intimidation

The benefits of diversity, equity, and inclusion (DE&I) 
in the workplace are undeniable. Countless studies 
from top business consulting firms and academic 
institutions show that companies committed to DE&I 
attract top talent, foster innovation, adapt to change 
more effectively, and are sustainably successful.

Despite the overwhelming evidence, DE&I initiatives 
in the U.S. face mounting legal challenges. A few 
lawsuits claim that these programs violate civil rights 
laws by imposing quotas and favoring diversity over 
merit. Critics argue that such practices could lead to 
hiring less qualified candidates.

EDGE Certified Foundation recently hosted a Q&A 
session with Chai Feldblum, a former U.S. Equal 
Employment Opportunity Commission (EEOC) 
Commissioner and Georgetown University law 
professor, to bring clarity to the attempt to muddle 
the legal waters in the U.S. As one of the key 
architects of the Americans with Disabilities Act 
of 1990, Chai provided valuable insights on how 
companies can implement effective DE&I initiatives 
while complying with evolving legal standards.

Chai’s central message is crystal clear: DE&I work is 
legal in the U.S. Indeed, she encourages business 
leaders to continue or start their DE&I initiatives, 
emphasizing that a well-structured strategy aligned 
with current laws mitigates legal risk. Title VII of 
the Civil Rights Act of 1964 prohibits employment 
discrimination based on race, color, religion, sex, 
and national origin, and the Age Discrimination in 
Employment Act of 1967 protects employees and 

job applicants who are 40 years of age or older from 
discrimination based on age in hiring, promotion, 
discharge, compensation, or terms, conditions, and 
privileges of employment embody aspects of the 
spirit of DE&I.

Here are some practical steps companies can take, 
based on our conversation with Chai:
• Representation Goals: Instead of setting explicit 

numerical diversity targets, focus on inclusive 
recruiting practices to naturally increase diverse 
representation.

• Equity and Inclusion: Ensure fair treatment 
by rigorously applying anti-discrimination laws 
and providing training on discrimination and 
harassment. Develop and abide by policies that 
foster a respectful workplace culture.

• Data Collection and Analysis: Regularly assess 
your workforce to understand your diversity in 
the workplace. Chai underscored that no law 
prevents companies from knowing themselves; 
this can help ensure compliance with anti-
discrimination laws and create a more inclusive 
environment.
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We’re here to support you on this 
important journey.
Request your EDGE Empower demo here.
Learn more at edgeempower.com.

Despite a legal environment that is being by 
clouded by DE&I detractors, Chai stressed that 
DE&I initiatives can and should continue to thrive 
within the boundaries of U.S. law. By being strategic, 
data-driven, and compliant, employers can cultivate 
a diverse, equitable, and inclusive workplace that 
benefits both their organizations and society.

For more insights on legal DE&I strategies and 
practical advice, watch here the EDGEtalks Webinar 
with Chai Feldblum, “Upholding DE&I Programs and 
Practices in the U.S.”
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https://calendly.com/d/z7j-bm8-bb7/talk-to-an-expert?month=2024-02
https://www.edgeempower.com/
https://www.edge-cert.org/article/upholding-dei-programs-and-practices-in-the-u-s-with-chai-feldblum/?__hstc=214351688.2ac188086411c8566f12e54826fec77b.1713347080634.1721028902582.1721048753424.82&__hssc=214351688.4.1721048753424&__hsfp=3708446789

